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OPENING DOORS
Simcoe County has a long history of welcoming and settling refugees from all across the world

A

refugee is defined as a person who
has left his or her home country (or
the country they normally reside in)
due to well-founded fear of persecution
based on: race, religion, membership in a
particular social group, sexual orientation,
or political opinion.
Simcoe County has a long history
of welcoming and settling refugees
from all across the world. In 2016, in
increasing numbers, the County began
welcoming Syrian refugees through private
sponsorship.
Refugees may be sponsored by the
government, through a designated
government-funded agency, or privately.
Private sponsorships allow groups or
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designated organizations to enter into
standalone or joint partnerships with
the government of Canada to re-settle
refugees.
They also take a considerable amount
of commitment, financial resources, and
time as each family or individual settled has
unique needs.
This article explores the experiences of
six sponsoring groups and their challenges

and successes in re-settling Simcoe
County’s newest immigrant residents.
Size of sponsoring group
Each private sponsoring group is
structured differently and varies in size from
less than 10 members, to larger groups
encompassing 40 community members.
For some groups, roles are general, and
for others, roles have been delineated
according to members’ skills.
For example, in one group, a
retired nurse took on the medical
role and a retired accountant serves
to help the family manage the
sponsorship funds.
Continued on Page 3
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POVERTY TO
EMPLOYMENT

On October 26, 2017 the Local Immigration Partnership hosted its 5th
annual Newcomer Recognition Awards ceremony. The awards celebrated
the contributions of resident born Canadians, recent and more established
immigrants, businesses, organizations, and educational institutions. The
ceremony was held at Tangle Creek Golf and Country Club and was sponsored
by Paul Sadlon Motors. This year’s award winners are (back row, left to right)
Alison Petrie, Bridge Translation, Marketing & Outreach; Kunal Patel, Immigrant
Entrepreneur; Hans Hakkarainen, CR-Systems, Culturally Diverse Workforce;
Michael Agema, Multiculturalism through Education – Educator; Marvin Patani,
Immigrant Youth; Manpreet Singh Saini; Immigrant Artist; Yongzhong Liao,
Immigrant Mentor. (Front row, left to right) Gayle Hall, Community Champion;
Ranjit Sandu, Community Champion; CONTACT’s Bradford WORKS, Welcoming
Work Environment.

MARCH AT A GLANCE
1 - St. David’s Day (Welsh) – Celebration of the patron saint of Wales.
2 - Holi (Hindu) – a festival that marks
the arrival of spring. Known widely as
the Festival of Colour, it takes place over
two days and is a celebration of fertility,
colour and life as well as the triumph of
good versus evil. People take part in Holi
all around the world, but it is celebrated
the most in parts of India and Nepal.
17 - St. Patrick’s Day (Ireland, United
States) People who have an Irish
background or enjoy Irish culture may
hold Irish-themed parties and serve
traditional dishes, such as Colcannon or
Irish stew.
21- The International Day for the
Elimination of Racial Discrimination
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www.multiculturalcalendar.com
– On this day in 1960 police opened
fire and killed 69 people at a peaceful
demonstration in Sharpseville, South
Africa, against the apartheid “pass
laws”. Proclaiming the day in 1966, the
General Assembly called on the international community to redouble its efforts
to eliminate all forms of racial discrimination. In 1979, the General Assembly
adopted a Programme of activities to be
undertaken during the second half of the
Decade for Action to Combat Racism and
Racial Discriminations. On that occasion
the General Assembly decided that a
week of solidarity with the people struggling against racism and racial discrimination, beginning on March 21, would be
organized annually in all states.

Poverty to Employment is a poverty
prevention strategy designed to
improve economic outcomes for
immigrants living in Simcoe County.
According to the 2011 National
Household Survey (NHS), 59% of
recent immigrants (those living in
Canada less than five years) had
an after-tax income of less than
$20,000. This project supports
capacity building amongst Simcoe
County Employment Ontario
(EO) service providers in order to
effectively serve and understand
the needs/challenges of immigrant
residents.
The project has completed the
training phase which included seven
modules for EO staff at varying
staffing levels including front line
employees, employment counsellors,
job developers, and leadership and
management staff. Topics included
cultural competency, Immigration
101, mentoring, networking,
employer engagement, outcomes
in a performance management
system, and accreditation. Further
activities include strategic marketing
and outreach of EO services
and development of specific
programming to meet the needs of
this growing population.
Next phase milestones will increase
immigrant engagement and
participation within the local network
of EO service providers.
The project is funded by the
Ontario Government’s Local Poverty
Reduction Fund and administered
through the Ontario Trillium
Foundation. Comprehensive
evaluation of program components
is supported by Georgian College’s
Research Analyst Program.
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OPENING DOORS… continued
The majority of sponsorship
groups in Simcoe County have
an executive/or leadership
team – which make the
majority of the hard decisions
– and community members
participate in designated subcommittees, tackling areas
such as: housing, medical,
transportation, English
language classes, social, etc.
Why did the group decide
to embark on sponsorship?
The answer to this question
was unanimous – groups felt
moved by the overall plight
of refugees. The picture of
Alan Kurdi, the three-year
old Syrian boy whose body
was found on a beach in
Turkey, was mentioned
specifically as a call to action
for some groups. Others were
motivated to provide safety
and a new life in Simcoe
County.
When did the sponsored
individuals arrive?
Most Syrian families began
to arrive throughout 2016
with a recent Sudanese
family arrival in March 2017.
Family composition varies
from group-to-group with the
majority welcoming families
with small children.
While a heavier
concentration of the families
have been settled in Barrie,
sponsorship groups are
supporting families settled
throughout Simcoe County.
Reflections on the first
few days
The various groups
expressed the busy nature
of the first few weeks.
Common activities included:
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of its family, hired private
ESL teachers, while others
relied heavily on volunteer
translators/interpreters to
bridge communication.
Groups also expressed
challenges teaching family
members safety rules and law
in Canada and the multitude
of various cultural differences
and customs.
Success Stories and Best
Practices to share?
Groups expressed
overwhelming support from
the larger community. One
group threw a “shower” for
securing affordable housing, members.
the family prior to their arrival
appointments with settlement
Challenges with initial
and the family received most
agencies and language
settlement?
household items needed. One
assessments (necessary
Re-settlement is a sensitive group arranged a cultural
for registration in funded
and critical period of
awareness event in which the
language programming),
time - each immigrant will
strife in Syria was explored,
school registration for
experience this adjustment
and information about the
children/youth, obtaining
differently.
Muslim faith was shared.
health cards, setting up bank
Group members expressed Each group expressed that
accounts, and health and
that challenges varied for
community partners were
dental appointments.
each group – one group noted key and some specifically
Other activities revolved
that the family’s integration
mentioned the helpful nature
around acclimating the
was seamless.
of the YMCA Immigrant
families to their new
For others, establishing
Services staff.
surroundings.
identities (i.e. passports,
Communication was also a
For the families themselves, licenses, and health cards) for common element - monthly
group members reflect that
each family member proved meetings and frequent
families felt overwhelmed.
challenging.
communication helped to
One family, expecting a baby
Navigating social and
share information amongst
shortly after arrival, had to be governmental systems and
members and ensure onimmediately connected with completing paper work
going needs were met.
a doctor.
was time consuming, and
Some of the new arrivals
Other groups’ challenges
arranging transportation
have found employment
revolved around the season
for various appointments
in both seasonal and
– for one group, the cold
amongst the group members professional fields. Family
affected the family the
required a complex and
members seek to find balance
most; for another, having
coordinated schedule.
that blends traditional and
arrived in the early summer
Some members expressed new Canadian culture
meant that no structured
great challenges securing
together.
language classes/programs
adequate language supports.
were available to the family
One group, to meet the needs
Continued on Page 4
Groups express how satisfying sponsorship
has been and the lessons they have learnt
from their sponsored families
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OPENING DOORS… continued
One parent, striving to understand
the value of extracurricular activities
for their school-aged child, allowed
his daughter to go on an overnight
school trip – a highlight for the young
girl!
All sponsored members have been
introduced to various aspects of
Canadian culture (e.g. berry picking,
swimming, summer sports and
recreational winter activities) which
in turn has helped the sponsoring
groups themselves appreciate these
activities through a new lens.
The sponsorship timelines ensured
that groups were focused on their
respective supportive role and worked
to successfully integrate their families
by the end of the 12 month period.
Last words
Groups reflected on the challenging
nature of re-settling a new family
and the importance of committed
group members and supportive
communities and partners.
Groups expressed satisfaction
in their role as sponsors, shared
lessons they have learned from their
sponsored families, and say that new
friendships they have formed will last
a lifetime.
Many are eagerly awaiting a
second family to arrive.

One group reflected on the
strength and resiliency of the human
spirit – “to uproot themselves
[refugees] and settle abroad takes
courage and strength and it’s been
[rewarding] to see the families
(especially the children) grow and
flourish.”
In speaking with staff at YMCA
Immigrant Services, they note that,
“they (staff members) feel so blessed;
we’re meeting beautiful people. It’s
a team effort…they’ve come for a
better life and the sponsors are so
good. They go above and beyond.”
Despite the steep learning curve
– on both sides – the experience is
rewarding.
St. Andrew’s Presbyterian Church
in Barrie, Georgian Bay Refugee
Support Group, Collingwood Syrian
Sponsorship Committee, St. Mary’s
Refugee Committee, Coldwater &
Area Refugee Sponsorship Team,
Refugee Rescue South Simcoe
– Alliston, and YMCA of Simcoe
Muskoka Immigrant Services shared
their sponsorship experiences –
Thank you!
For more information on refugee
settlement and private sponsorship,
please visit: http://www.simcoe.ca/
dpt/ccs/lip

211 is a free, confidential,
province-wide helpline that
simplifies finding support and
community services for residents

JOB FINDING CLUB
The Job Finding Club for Immigrants offers
assistance to Newcomers across Simcoe
County who need assistance with obtaining
employment. This is a supported job search
program that is four weeks in length. It offers
support with all aspects of job search, accessing
the hidden job market and building a network
focusing on the needs of the newcomer client.
Participants will engage in the following topics
through interactive workshops, group activities,
and one-to-one coaching in the areas of:
• Developing professional resumes, cover
letters and marketing tools;
• Discovering the hidden job market and
building a network in Canada;
• Developing mentoring relationships with
local employers;
• Practicing interview strategies, cold calling
and self-marketing strategies; and
• Introduction to Canadian work culture
and laws, and rights and responsibilities in
Canada related to employment.
Additionally, participants will have the
opportunity to take part in networking events
with local employers to build their professional
network. Participants will also have support
in connecting and developing with a mentor
relationship in their occupational choice.
Participants should consider joining the Job
Finding Club for Immigrants if they have the skills
and education to work in their chosen field, are
able to attend all four weeks, and be motivated
to find employment.
Please contact the program by phone at 705722-1505 or email iwantajob@georgancollege.ca
for more information.
The Job Finding Club for Immigrants is
delivered by Georgian Career and Employment
Community Services at 48 Collier Street, Barrie
and is funded by Immigration, Refugees and
Citizenship Canada (IRCC).

Digital copies of these newsletters are now available on the Local Immigration Partnership website.

County of Simcoe Local Immigration Partnership
1110 Highway 26, Midhurst, Ontario L9X 1N6
Phone: 705-722-3132 ext. 1423 fax: 705-725-9539
sclip@simcoe.ca
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