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Living the Dream
Abdul and Naheed Khan building a strong future in Simcoe County

A

ccording to Abdul
Khan, everyone has
one dream.
“They want their
children to do well and find
success,” he said.
What Abdul and his wife
of 33 years, Naheed, did not
expect, was that one day
they would move to Orillia
and own a plaza, along with
a Western Union, U-Haul
franchise, variety store,

and an Indian restaurant /
banquet hall.
Originally from Pakistan,
Abdul and Naheed immigrated to Canada from
the United States with their
three children.
Abdul and Naheed scored
high on the immigration
points system; Abdul has
a Master of Technology
degree from an American
university and several

years of experience with
an American engineering
company, while Naheed has
a Bachelor of Arts degree;
both speak English as their
primary language.
They moved to York
Region to be closer to relatives, and were determined
to give their family a strong
future in Canada.
Continued on Page 3 Abdul and Naheed Khan

“Everyone has one dream. They want their children to do well and find success.”
Abdul Khan
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T

he Local Immigration Partnership is excited to announce the
launch of the Simcoe County
Immigration Portal.
This website is a digital resource
designed to welcome immigrants who
are considering moving to the county
and to connect newcomers already
living in the county to local community
information.
The portal is a virtual representation
of Simcoe County. Its five featured topics (welcome, living, working, learning
and business) newcomers will learn
more about:
• local community and immigration
services
• finding work and doing
business
• experiences of
newcomers living in
Simcoe County

•

Simcoe County and its diverse
communities
To better help newcomers access this
tool, the LIP encourages your organization to consider posting the portal’s
URL immigration.simcoe.ca on your
agency’s website. Local organizations
are also welcome to send relevant
event flyers and news to be posted on
the portal’s “news” section.
The Local Immigration Partnership
recognizes the strong support received
from community partners who helped
the portal take shape.
Funding for the project was made
available through the provincial Ministry of Citizenship and Immigration.

211 is a free, confidential, provincewide helpline that simplifies finding
support and community services for
Ontario residents.

What’s New

Simcoe County Local Immigration Partnership

T

he Simcoe County Local Immigration Partnership was launched
in 2011 and is funded
by Citizenship and Immigration Canada.
Local Immigration Partnerships (LIPs) support
the development
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of local partnerships and
community-based planning
around the needs of newcomers.
With great support from
community partners, the
Simcoe County LIP has developed three new resources
to welcome newcomers and
support greater involvement
into the local communities:
• The Simcoe County
Immigration Portal is
available at: immigration.simcoe.ca
• A multilingual Settlement Brochure detailing local newcomer
services and their
geographic locations.
• A comprehensive,

multilingual Newcomer
Resource Guide to
inform newcomers
of local resources
and services (Simcoe
Muskoka Workforce
Development Board).
The sub-councils have been
focused on preparing two
exciting events: a Cultural
Competency Learning Symposium: Learn Together, Grow
Together and the Newcomer
Recognition Awards.
The learning symposium
is in the planning stages
and community partners are
welcome to participate.
The Newcomer Recognition Awards will take place
during National Citizenship

week in October 2013, and
will celebrate leaders in our
communities whose initiatives
have further developed Simcoe County into a welcoming
community for newcomers.
There are eight different
award categories:
Newcomers
- Youth
- Mentor
- Leadership
Business/Community
Organization
- Diverse workforce,
- Marketing/outreach
- Cultural Competency
School
- Multiculturalism
Individual
- Community Champion.
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Living the Dream … continued
Abdul began taking employment workshops at COSTI Immigrant Services in the Greater
Toronto Area, where he learned
about Canadian resume writing
and interviews, and found support for his original plan to find
work as an engineer. He also
took courses on business ownership and operating a franchise.
“I took every class you could
take, because you never know
what you might need,” he said.
Through a recruitment
company, he earned full-time
employment with Xerox as a
photocopier technician; the
job allowed him to tap into his
engineering background, and
on weekends, he worked part
time to assist in developing new
skills; this included work on an
assembly line, in quality assurance, as a handyman, and in the
food industry.
“In Canada everything is a
skill,” Abdul said. “Jobs are
specialized. What is great in this
country is that every employee
is respected...They are doing
something someone else cannot
do.”
While caring for their family, which now consists of five
children, Naheed followed her
passion for food and began a
home-based catering company. In 2005, the Khans began
considering the next stage in
their life.

“Problems come when you
focus on the negative things.
You need to stay positive
and try a different way.”
Abdul Khan

Abdul had been to Orillia for
work with Xerox and enjoyed the
beauty of the area and the sense
of community in Simcoe County.
They found the plaza property
on MLS and purchased it with a
business partner, intending for it
to be a semi-retirement activity/
investment. The decision to own
multiple stores came later.
While Abdul was spending
long days in Orillia to repair
and maintain the property, the
woman who owned the variety
store discussed selling her business to the Khans; they decided
to relocate to Orillia and expand
their business.
Naheed’s popular catering
company was relocated to the
plaza and became Aladdin Indian
Cuisine & Banquet Hall, and
Abdul applied his engineer and
business management skills to
support the facility.
“The best part for our business
is that people here (Orillia) didn’t
know Indian food,” said Naheed.
“We gave samples at the farmers’ markets and people would
try different types. I like serving
Orillians. They are very open to
trying new foods.”

As a family business, the
Khan’s value community.
They are involved at the local
farmers’ markets and have used
their businesses to support local
fundraising initiatives for the
Orillia Soldiers’ Memorial Hospital, the Orillia Wind Ensemble,
local youth programs, and artbased groups. They also do not
charge fundraising groups to use
the banquet hall.
Beyond the courses at COSTI,
the Khans did not take any
formal courses on business
ownership, and Abdul said owning your own businesses can be
very difficult at times.
“Problems come when you
focus on the negative things,” he
said. “You need to stay positive
and try a different way.”
Owning a family business
also means someone is always
working, but he and his wife
share the shifts.
“Instead of me working 20
hours a day, we can split it and
each do 10,” said Abdul. “It’s
better this way, because instead
of the whole day apart, we
spend it together and can have
lunch together each day.”
When not busy with business,
Abdul and Naheed take great
pride in watching their children succeed in their careers,
education, and raising their own
families.
A dream come true indeed.

Newcomer Services

The Newmarket Welcome Centre’s Mobile Services

T

he Welcome Centre’s
Mobile Services bring
Settlement Services
into less urban parts
of Simcoe County.
Friendly staff are present at
multiple satellite locations in
Collingwood, Wasaga Beach,
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Stayner, Orillia and Alliston.
They are knowledgeable
about local resources and

can provide individual assessments on priority needs
and advice to help newcomers plan and adjust to their
new life.
The Mobile Services team
hosts English Conversation Circles for newcomers

to meet and practice their
English in a comfortable,
group setting; the focus is
on learning conversational
English, and new participants
are always welcome.
Continued on Page 4
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May

The World at a Glance
May 1: Beltane (Wicca) Greets the summer. It takes its name from the Celtic
God, Bel, who unites with the Earth
Goddess on this day. It was a midsummer fertility festival in Celtic paganism.
Maypole dances are currently held.
May 1: Santa Cruzan Day (Philippines)
Filipinos consider this the first day
of spring. It commemorates the corresponding day in the 4th century A.D.
when St. Helena, the mother of Emperor Constantine of Rome, found
the holy cross on which Jesus was
crucified.
May 2: Matsu Festival (China /
Taiwan) Matsu saved her brother
from drowning, and at the age
of 28, ascended into heaven.
She earned the title of Goddess of the Sea and is the
patron of fishermen.
There are rites and
processions at
Matsu temples.
May 2: Holy

Thursday (Christian - Coptic &
Eastern Orthodox) On this day, Jesus ate the Last Supper and washed
the feet of his disciples prior to his
arrest and crucifixion.
May 3: Holy Friday (Christian Coptic & Eastern Orthodox) This day
commemorates the passion
and death by crucifixion of
Jesus and is a solemn day.
May 4: Midori No Hi (Japan)
This day is also known as
Greenery Day to appreciate
nature.
May 5: Pasha
/ Easter (Christian - Coptic
& Eastern Orthodox)
This day celebrates the
resurrection of Jesus from
his grave. Most Christians
welcome Easter Sunday
with a sunrise service.
May 5: Cinco De Mayo (Mexico)
It marks the victory of the

Mexican Army over the French at the
’Batalla de Puebla’ in 1862. It came to
represent a symbol of Mexican unity and
patriotism.
May 13: Our Lady of Fatima (Portugal)
On May 13, 1917 in Portugal, three
shepherd children saw and conversed
with the Virgin Mary in a vision. This
event occurred on the thirteenth day of
the month for six months in a row.
May 21: Aboriginal Awareness Week
(Aboriginal/Native Canadian)
May 30: Joan of Arc Day (France) St.
Joan of Arc is the patroness of soldiers
and of France. A peasant girl who,
believing she was acting under divine
guidance, led the French army in a
momentous victory at Orléans. She
was burned at the stake for heresy on
May 30, 1431 at 19 years old.
This information was collected from
www.multiculturalcalendar.com. To
reference these holidays and others,
please visit the website.

Mobile Services … continued
Recognizing that employment is a priority for many
newcomers, the Mobile Unit
team is available to help
newcomers formulate their
education or employment
plan.
Staff will review prior

1-877-761-1155
info@welcomecentre.ca
www.welcomecentre.ca
learning, experience, and
skills to assist in developing
an individualized plan.

The trained staff can
provide information and
guidance on accreditation
and qualification processes
required by some employers
and regulatory bodies.
Individuals are encouraged
to contact the mobile service

team to make an appointment.
If services are not offered
at a particular area of need,
individuals and organizations
can contact the Mobile Unit
to request alternate locations.

“Thank you for your help and great advice,
before meeting you I was very confused about
my future and felt very frustrated, after meeting you
I feel motivated and confident and have clear vision
and know what I need to do to reach my goal.”

“We really appreciate all your help, and we
need you to continue supporting our community
and bring new programs … it will be very helpful
in Innisil, Barrie, Orillia, Bradford where Spanish
population is growing faster.”

Mobile Unit Client - Collingwood

Mobile Unit Client – Innisfil

Digital copies of these newsletters are now available on the Local Immigration Partnership website.

County of Simcoe Local Immigration Partnership
1110 Highway 26, Midhurst, Ontario L0L 1X0
Phone: 705-722-3132 ext. 1423 fax: 705-725-9539
sclip@simcoe.ca
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