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That’s Amour, Eh?
C h é r i fa H e i n t z t r a d e s N o rther n France f o r So uther n Onta rio

B

orn and raised in Comines,
France, Chérifa Heintz has
always had an appetite for
adventure.
Chérifa’s parents, immigrants
themselves, moved from Morocco to
France in the early ’70s in search of
a new life for their seven children;
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exploring new countries may have been
in her blood.
With a degree in International
Marketing, Chérifa set her sights on
travel and went abroad. Landing in
Spain, a neighbouring county, she spent
the better part of a decade growing
both professionally and personally.
Chérifa, fluent in English, French,
Arabic, Spanish, and Catalan, put her
language skills to good use working for
a large company that distributed goods
all over the world.
Returning to France for a short period,

Chérifa would soon meet her next
adventure: an expatriate of France and
fellow traveler, Michael.
Michael had moved to Canada, along
with his family in the early ’70s and, as
fate would have it, was in France at the
right time to meet Chérifa.
With Michael’s encouragement,
Chérifa was enticed to move to Canada,
a country, she admits, she knew nothing
about. Their final destination once they
reached Canada was, at the time, also a
mystery.
Continued on Page 3
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Express Entry
New system efficiently links employers with skilled immigrants

C

itizenship and
Immigration
Canada launched
a new electronic
management system called
“Express Entry” in 2015.
This online application
system manages
applications for permanent
residency under the
following Federal Economic
programs:
1. Federal Skilled
Worker Program
2. Federal Skilled Trades
Program
3. The Canadian
Experience Class
While applications for
permanent residency
continue to be monitored
federally, provinces and
territories may benefit
by recruiting a portion of
candidates through Express
Entry for their provincial
nominee programs.
The old system proved
time consuming, expensive,
and difficult to navigate for
employers.
Applications on average
took 12-14 months to
process, but under the
new system, Express Entry
candidates are expected to
benefit from a processing
time of six months or less**
and employers will have
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Express Entry Mid-Year Report
As of July 6, 2015
The following is a snapshot of
the Express Entry system for the initial
six months of implementation:
• Pool is growing by about 1,500 people per week
• 112,701 profiles completed
• 41,218 active candidates in pool
• 12,017 invited to apply for permanent resident status
• 70 % of invitations issued are above 600 points
a new and enhanced role
making it easier to find the
candidates they need to fill
available positions.
1st Step:
• Potential candidates
must fill out an online profile detailing
information about
their skills, work
experience, language
ability, education,
and other relevant
information. Each
candidate receives
a score per category
and an overall total
score (called the
Comprehensive
Ranking System).
• If a candidate meets
standard eligibility,
he/she will move to
an accepted pool of

SIMCOE
COUNTY AT
A GLANCE
The Canadian government
sets immigration levels to
align with projected labour
needs.
According to the Hamilton
Spectator’s article ‘10 Myths
about Immigration’ (2011),
Canada’s population is
expected to increase to 35
million by 2015, but this is
actually a decrease in annual
growth. If Canada closed its
doors to immigrants over the
next two decades, the labour
force would start shrinking
by 2017, and be reduced to
less than 18 million by 2031.
Continued on Page 4

candidates.
Applicants who do
not have a valid job
offer supported by a
Labour Market Impact
Assessment (LMIA),
or have not received a
nomination from a
• province or territory,
are required to
register with
Employment and
Social Development
Canada’s Job Bank.
The Job Bank will help
to connect candidates
with employers.
2nd Step:
• High-ranking
candidates will be
given an “Invitation to
Apply” for permanent
residence.
Continued on Page 4
•
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THAT’S AMOUR, EH?… continued
“Unlike my parents, I had a with a hefty price tag. Her
good life; I wasn’t searching
work permit had yet to arrive,
for a better life, I was looking which restricted her options
for adventure...I wanted it to
for employment.
be a surprise.”
Chérifa departed home
So, with no Google search
to France, and returned to
or questions asked, she
Canada several months later,
put her faith in her partner
vowing that life was going to
and made the nearly 7,000
be different this time.
kilometre journey
When she arrived
to Canada.
in Canada the first
They decided
time, “it was a big,
Barrie was to be
big change,” she
their new home
said. “It was a big
and Chérifa began
culture shock.”
language classes
This time she was
at the Barrie
prepared.
Learning Centre;
Chérifa had
it was also a short
always been an
Chérifa Heintz
commute for
active person and
Michael, whose
knew she wanted a
family owned and operated
change of pace and location.
a business in Midland, Zenair
In search of a smaller
Ltd.
community and with dreams
Zenair, founded in 1974,
of becoming homeowners,
is now one the most
Chérifa and Michael explored
experienced and wellother communities in Simcoe
established light aircraft
County.
manufacturers in the world.
They decided to move to
Chérifa quickly began
Midland.
to feel more confident in
Chérifa, however, still
her English language skills
needed something to keep
and met other students
her occupied.
from all over the world. Her
Her husband was gone for
confidence, however, soon
long hours for work and with
faded, as did her options for
no free language classes to
language classes.
attend, she began to seek out
Chérifa, on a visitor’s visa,
other opportunities.
was ineligible for federally or
She found them in
provincially funded language volunteering.
classes, and each class came
Through positions with

DECEMBER AT A GLANCE

The vision “will help build a
highly skilled workforce and
support the development of
strong communities where
all Ontarians can thrive.”
Launched within the
strategy, for the first time, is
the commitment to “achieve
five per cent Francophone
immigration.”
Long-term sustainability
for the Franco-Ontarian
community and a strong
economy for the province
is dependent on attracting
highly skilled and bilingual
immigrants.
Simcoe County has three
designated Francophone
areas: Penetanguishene and
the townships of Tiny and
Essa.
“Canada is a big mix
of cultures, it would have
been nice to have some
personalized services,”
said Chérifa, adding
that workshops about
volunteering in Canada,
adapting to life in Canada,
and more opportunities to
develop connections would
have eased her transition.
She notes how lucky she
was to have her husband
to practice English with
because as a visitor, classes
were expensive.
“…getting here was the
easy part – settling was the
hard part,” she said.

www.multiculturalcalendar.com

December 7 – 14: Hanukkah (Jewish): Begins previous sundown at 6 p.m. The Festival of Lights is celebrated for eight
days. In 164 B.C., Maccabees, a small group of Jews fighting for religious freedom, won victory over the Syrians. The
legend goes, to rededicate the Temple, they found only one jar
of holy oil and miraculously the candelabra remained lit for 8
days. The eighth candle menorah is lighted.
December 10: Human Rights Day: Established in 1948
by the United Nations to commemorate the adoption of the
Universal Declaration of Human Rights, which sets forth basic
rights and freedoms to which all are entitled.
December 15: Navidades: Marks the beginning of the ChristLOCAL IMMIGRATION PARTNERSHIP

Penetanguishene Secondary
School, The Midland Cultural
Centre, and the bookstore
at Gateway Centre for
Learning, Chérifa expanded
her personal and professional
networks, practiced her
English conversation skills,
and obtained references.
Canadian references
and professional networks
are extremely important
to internationally trained
professionals as they
begin to transition into the
Canadian job market.
With supportive references
in tow, Chérifa took a chance
and went to an interview
at La Clé d’la Baie for the
position of Literacy and Basic
Skills (LBS) teacher.
Le Clé d’la Baie is an
organization that strives
to protect Francophone
rights and seeks the active
development of the French
speaking community.
The interview was a risk,
as Chérifa’s work permit
had not yet arrived, but
she needed to see how her
skills matched up and how
she faired in the Canadian
interview process.
A week later her work
permit arrived - as did a job
offer.
In 2012, Ontario launched
“A New Direction: Ontario’s
Immigration Strategy.”

mas season and ends with Three Kings Day on January 6.
December 22: Tohji-Tasai: The sun is of central importance
in Japan and this day celebrates the end of the Yin period and
the growing power of the Yang period.
December 26: Junkanoo: A festival combining elements
of Mardi Gras, mummers’ parades, and ancient African tribal
rituals. Continues January 1.
December 31: Hogmanay: The Scottish New Year, Hogmanay is derived from the French phrase meaning ‘Lead to
the mistletoe.’ Fire ceremonies, banging of pots and pans at
midnight and bringing bread, salt and coal to their hosts to
symbolize life, hospitality and warmth mark this occasion.
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SIMCOE COUNTY AT A GLANCE… continued
Simcoe County is
becoming increasingly
diverse and immigrants
from adjacent regions are
beginning to explore this
part of Ontario in search
of affordable housing and
improved quality of life.
Immigrants possess
a higher percentage of
University degrees and
certificates than the
Simcoe County population
as a whole.
Highly educated and
skilled immigrants are
moving to Simcoe County
and are eager to participate
in the local labour force.
A diverse workforce
brings new approaches,
ideas, and experiences,
and allows companies to
compete successfully in a
global economy.
For more information
on why Hiring Immigrants
Makes Good Business
Sen$e, please visit:
hireimmigrants.simcoe.ca.

Highest Level
of Education

Simcoe County

#
%
No Certificates
72,495
20%
High School
108,655 30%
Trades
36,550
10%
College
83,940
23%
University
49,955
14%
University Certificate 10,205
3%
Total 361,800 100%

Immigrants
#
9,005
12,900
6,230
11,065
8,125
2,135
49,450

%
18%
26%
13%
22%
16%
4%
100%

Recent
Immigrants
#
%
370
12%
820
27%
200
7%
590
19%
875
29%
200
7%
3,055 100%

Source: Statistics Canada 2011, National Household Survey (NHS)
“Simcoe County” refers to the total population of Simcoe County including Immigrants and Recent
Immigrants
“Immigrants” refers to an individual who was not born in Canada and is not a Canadian citizen by birth.
This classification includes recent immigrants.
“Recent Immigrants” refers to those immigrants who settled in Canada less than five years prior to the
2011 Census period.

EXPRESS ENTRY… continued
•

Candidates will be
chosen through
random draws.
- Candidates will
be ranked using
the Comprehensive
Ranking System.
Additional points are

•

awarded for: a job
offer supported by a
LMIA or receipt of a
provincial or territorial
nomination.
Once invited, applicants
have 60 days to submit
an on-line application

for permanent
residency.
Candidates can stay
in the pool for up to 12
months.
Candidates who do not
receive an invitation to
apply may submit a new

profile.
For more information,
visit Government of
Canada – Citizenship and
Immigration Canada at:
www.cic.gc.ca/english/
immigrate/express/expressentry.asp

immigration.simcoe.ca
Digital copies of these newsletters are now available on the Local Immigration Partnership website.

County of Simcoe Local Immigration Partnership
1110 Highway 26, Midhurst, Ontario L0L 1X0
Phone: 705-722-3132 ext. 1423 fax: 705-725-9539
sclip@simcoe.ca
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